Promoting Positive Behaviour
and Relationships Policy
Glenaire Primary
All children who attend Glenaire Primary School must feel valued and that they, as individuals,
have a part to play within the school family. It is important that children understand there are
people e.g. peers, teachers, parents/carers, visitors and governors, depending on them to behave
in a mature, well-mannered and respectful way so that they can achieve their full potential
within the contexts of the school. Of course this is not a one-way process and children need to
see adults in school as models of outstanding behaviour. All members of our wider school
community must treat each other with a level of mutual respect. Good manners cost nothing:
children, and grown-ups alike, should use them within the contexts of this school at all times.
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Rationale
The purpose of this policy is to ensure that all staff in the school adopt a consistent approach when
managing behaviours to ensure continuity throughout the school, starting in Nursery. Good learning
behaviour is essential if we are to develop and maintain high standards so that children can reach their
full potential. As a school, we will commit to providing a pleasant learning environment in which all pupils
feel valued and where relationships can flourish.
Because pupils can make the wrong decision when learning how to behave, we will teach the life message
that actions have consequences, both good and bad. Together, as a school community of parents,
governors, staff and children, we have agreed sanctions and rewards to ensure fair decisions are made
and to help children to understand why certain steps are taken. Incidents of high concern will always
be brought to the attention of the Headteacher, or senior leaders, who will deal with them in a manner
which they deem fair and equitable.
Some children exhibit inappropriate behaviour because they have not learned to interact with others,
have not had the necessary role models or they have additional educational needs. It is the job of the
school community to help to fill these gaps in learning in the same way that we fill and plan for gaps in
academic learning. Pupils need to be guided as to how to take control of their own behaviour, that they
are responsible for their own actions and choices and therefore the consequences. Reasonable
adjustments for those children and parents with social, emotional and mental health needs will be made.
We also recognise that some children are unable to cope socially, even in a positive, supportive and
caring environment, and in such cases the school has a duty to help to identify appropriate provision
for these children.
The school feels strongly that there is a need to develop children as good citizens, therefore, where
possible, we teach the fundamental principles of British Citizenship. This encompasses:







a sense of fair play
tolerance
duty
remembrance and respect
values such as belonging, contributing to and supporting local communities
perseverance and resilience

Aims
To provide a calm, purposeful, happy atmosphere in school where achievements are valued. The
aims are:
 To promote and maintain good behaviour through liaison and consistency of approach.
 To provide a positive classroom environment with a focus on positive attitudes, good relationships, high
expectations, respect and fairness.
 To ensure all staff are welcoming and positive at each session and model a positive, caring attitude and
appropriate behaviour in the class and around the school.
 To greet each child by name when they enter a room.
 To have clear school rules that children know and understand.
 To start each academic year negotiating clear classroom rules establishing the expectations the teacher
has of them.
 To encourage and acknowledge polite behaviour e.g. opening doors, saying please and thank you and taking
turns; however, this should be the norm and the expectation, not something to be rewarded.
 To have reward systems and sanctions in place that are applied fairly and consistently.
 To have well-established daily classroom routines and an organised classroom.
 To have seating arrangements in the classroom that support and promote good behaviour.
 To have classes met promptly by an adult, from their class, at the end of break times and to enter school in
a calm and orderly manner.
 To have staff position themselves in strategic places when children are moving around school to ensure
safety is maintained.
Everyone in the school is responsible for the behaviour and discipline of its children and must ensure
that continuity exists between all personnel within the establishment. Where continuity exists so
does security. All children in school need to know the rules of the school and indeed to have played a
part in creating them. Ownership will bring about satisfaction and will be seen to reflect fair play by
the children and by their parents/carers. In focusing on behaviour and discipline, it is important
that parental co-operation and support are there within the school in order that the school can
maintain its high standards.

Staff responsibilities are:












To treat all children fairly and with respect.
To raise children’s self-esteem and develop their full potential.
To create a safe and pleasant environment both physically and emotionally.
To form a good relationship with parents so that all children can see that the key adults in their lives
share a common aim.
To be good role models e.g. to model the standards of courtesy that they expect from pupils.
To take positive steps to develop good relationships with pupils by listening to and taking a personal
interest in them.
To model relationships with other staff and to model appropriate behaviours – if staff do things such as
chat in assembly, then why do we expect children not to? If staff are late into the playground, then why
should children be on time?
To share and celebrate personal achievement.
To know their pupils as individuals: their names, personalities, interests and who their friends are.
To be flexible in order to take advantage of unexpected events rather than being thrown off balance by
them i.e. a visitor at the door in the middle of a lesson.

 To continually observe and respond to the behaviour of the class.
 To be aware of, and control their own behaviour, including stance and tone of voice.
 To make the rules for classroom behaviour clear to pupils from the first lesson and explain why they are
necessary.
 To make sparing and consistent use of reprimands. This means being firm rather than aggressive,
targeting the right pupil, criticising the behaviour and not the person, using private rather than public
reprimands whenever possible, being fair and consistent and avoiding sarcasm and idle threats.
 To make sparing but consistent use of punishments. Trying to avoid whole group punishment.

Children’s responsibilities are:






To work to the best of their abilities and allow others to do the same.
To treat others with respect.
To follow the instructions of the school staff.
To take care of property and the environment in and out of school.
To co-operate with other children and adults.

Parents’ responsibilities are:
To make children aware of appropriate behaviour in all situations.
To encourage independence and self-discipline.
To show an interest in all that their child does in school.
To foster good relationships with the school.
To support the school in the implementation of this policy.
 To be aware of the school rules and expectations.






Parents and carers concerns are taken very seriously. There is an open-door policy at Long Lee Primary
School and if parents/carers have concerns, they can talk to the class teacher at the beginning or end
of the day, if convenient, or to a member of SLT, who will investigate the concerns and make informed
decisions about the way forward. In both cases, parents need to make an appointment and agree a time
which is mutually convenient.

We aim to encourage independence and self-discipline so that each child learns to accept
responsibility for their own behaviour. We will do this by:







Teaching PHSE through “Jigsaw” and providing a comprehensive, meaningful safeguarding curriculum.
Teaching rights and responsibilities.
Teaching children to accept and appreciate differences.
Teaching social and life-skills enabling children to develop independence and self-discipline.
Teaching children to appropriately express their feelings & emotions.
Reinforcing positive behaviour when the opportunity arises through classroom discussion, by public
praise, PSHE work, in the playground or in the Celebration assembly. All members of the school
community have a role to play and consistency is essential to ensure success.

We aim to provide a school environment where everyone feels emotionally and physically safe.
We will do this by:
 Being aware of and implementing child protection, safeguarding, SEND, anti-bullying, health and
safety, teaching and learning, positive handling and attendance policies.
 Surveying the views of parents, staff and children with regards to safety.

We aim to provide additional and different behaviour support and guidance for pupils with
specific needs. We will do this by:
 Identifying early those pupils with social, emotional and mental health difficulties and provide
support through SEMH plans and Individual provision plans.
 Ensuring that all staff are aware of pupil’s strengths and difficulties.
 Liaising with appropriate outside agencies.
 Making reasonable, appropriate adjustments for children with a disability.

Behaviour at Lunchtimes

Poor lunchtime behaviour is dealt with under the same policy. If poor lunchtime behaviour persists,
parents will be informed by The Deputy or Assistant Head teachers or Headteacher that behaviour is
being monitored and of the possibility of lunchtime exclusion for a fixed period.

Going For Gold – Our Behaviour Management and developing Relationships system
Rewards

School Rules

Rewarding and acknowledging good behaviour is very important at Glenaire. At
every opportunity we share success with others and, importantly, share this with
parents/carers.
The school’s few rules of personal and school behaviour are well publicised so that
the reasons for them are understood. A list of these rules is displayed in each
classroom. The positive, personal rules encourage children to be honest in word
and deed as well as thoughtful for others. The rules are:
 We listen when someone is speaking.
 We follow learning and safety instructions
from school staff.
 We keep hands, feet and rude remarks to
ourselves.
 We move around the school sensibly.
 We always do our best.
 We always tell the truth.

Celebration
Assemblies

Spotted
Tickets

GOLD

SILVER

Each week, during our Friday celebration assembly, a child is identified by the
class teacher for gold/good learning behaviours and are awarded weekly VIP of
the Week status. The child will have a certificate from the teacher identifying
the reason for selection. Children may bring their good work with them to
share with the school. The names of children receiving awards are monitored
by class teachers to maintain equality.
In order to encourage positive behaviour and independence at unstructured
times such as when moving around school, break times and lunchtimes, children
who are caught doing something above and beyond the normal expectation will
be given a spotty ticket. Any member of staff or visitor to school can issue
these. It is important to remember that we expect good behaviour and
manners to be the norm. All tickets are entered into a prize draw from the
spotty box, during Friday Celebration Assembly, a name is picked out and that
child has a dip in the box for a prize.
The child shows a determination to meet their target and to do better in their
work.

If a child is pegged up to gold they are awarded with a gold sticker and a
certificate in assembly. They stay on gold all day unless behaviour deteriorates.
A gold stamp/sticker is stamped onto the gold work congratulating them. Any
gold awarded results in a gem being added to the child’s peg. The 2 children
who receive the most gems in a half term, are the end-of-term ‘Star Pupils’ for
the next term. Parents will be informed of this through a call home.
Additionally, the child is awarded with a rainbow lanyard and weekly access to
the VIP room.
For trying hard and producing a good standard of work, demonstrating a good
attitude to learning and showing a good level of independent learning skills.
If a child is pegged up to silver, they receive a silver sticker and a silver
stamp/sticker or is put on their work congratulating them. They stay on silver

BRONZE

GREEN

SANCTIONS

all day unless behaviour deteriorates children can also move from silver to gold
- this would be for exceptional work.
For producing good outcomes and achieving the learning challenge that is
relevant to the child and demonstrating some good independent learning skills.
If a child is pegged up to bronze, they get a bronze sticker and/or
stamp/sticker on their work congratulating them. They stay on bronze all day
unless behaviour deteriorates children can also move from bronze to silver or
gold- this would be for exceptional work.
All children’s pegs begin the day on green.
Children are encouraged at the beginning of the day that they are aiming for
gold. Green – All start each session/lesson on green. The priority is to
reinforce positive behaviours; however, it is important children are reminded of
the implications of inappropriate behaviour.
Although rewards are central to the encouragement of good behaviour,
realistically there is a need for some sanctions to register the disapproval of
unacceptable behaviour and to protect the security and stability of the school
community. The class-level sanctions are in sequential order; at whole school
level the Headteacher or Head of School has the power to exclude a child at
any point based on disciplinary grounds.

IN ALL DISCIPLINARY ACTIONS IT IS ESSENTIAL THE CHILD KNOWS THAT IT
IS THE BEHAVIOUR WHICH IS UNACCEPTABLE NOT THE CHILD AS A PERSON.
YELLOW

1. Verbal reminder using your class rules as a prompt i.e. If a child is shouting
out respond with, “(Child’s name) we listen when someone else is speaking”.
This must be short and sweet returning your focus immediately on what you
are teaching, i.e. “Sorry Jane, please repeat your answer”.
2. If behaviour continues, use another verbal reminder. The child will be
moved to yellow. At this point, another member of staff, if available, could
move over quietly asking the child if they are okay and find out if they are
struggling with the work and offering their help i.e. “I can see you’re
struggling, would you like me to help?”
3. When the child is demonstrating the correct behaviour, move them back to
green. At the start of each lesson, the child’s peg is returned to green so
“Next lesson is a fresh start”.

AMBER

4. If the unwanted behaviour persists, you could say “(Child’s name) you are
going into amber, you need to think and make the right choice about your
behaviour. Remember we’re aiming to get back to green” Try to limit the
language used. The child may require reflection time in the chill zone if
they are frustrated or angry.
5. When the class are learning, you could use the time to explain why this
happened and what the child could do next time i.e. use the help offered,
the child explains they didn’t understand, etc. The child must understand
why they went on amber.
6. When the child is demonstrating the correct behaviour, move them back to
green. At the start of each lesson, the child’s peg is returned to green so

RED

“Next lesson is a fresh start”. Continued amber behaviour will result in the
child moving to red.
7. If the unwanted behaviour persists, you could say “(Child’s name) you are
going into red, you need to think and make the right choice about your
behaviour. Remember we’re aiming to get back to green” Try to limit the
language used. The child may require reflection time in the chill zone if
they are frustrated or angry.
8.

Class teacher/HLTA’s role is to complete an ABC form for the child. Forms
and evidence are to be kept in a behaviour folder in your classroom. Red
behaviour should be logged on cpoms with a brief outline and Phase leader
and HT alerted

9. Child receives reflection time during the next available break (morning
break or lunch break) with their class teacher/TA. As there is no
afternoon break, if a red is issued during the afternoon, after about half an
hour when all the children are engaged in their learning, work with the child
quietly away from others on this.
10. Within reflection time, a comic strip narrative is completed together by the
adult and child. Explain to the child after reflection time is completed that
you are pleased they understand and if they continue being positive in
attitude they will be pegged back to green after a certain amount of time
(roughly 30-40 mins). This is important as it brings completion to the event
and the child goes home knowing why they received the red, what they can
do next time and they’ve had the chance to repair the situation. i.e. “I’m
sorry”.
11. Parents need to be informed of this with a quick phone call or conversation
with the parent after school.

It is vitally important the child fully understands why they received the red.
If we don’t do this, the child is not given the opportunity to learn skills they might
not know.
In exceptional circumstances, judged professionally by teachers, it may be
necessary to remove a child from class for a short ‘reflection’ period (no more
than 10 minutes). Children should be escorted by a member of staff to their
phase leader (or the DHT/HT in case of child in phase leaders class) with ABC
form (to ensure SLT have a clear understanding of behaviour/progress of
students). If the staff listed above are unavailable, then the child should be
taken to another class within their own Key stage phase. On occasion, a child
may be removed to another class to calm down.
Poor lunchtime behaviour will be dealt with in the same way.

NEXT STEPS

The steps below will come into action when a child is consistently on Red and
normal classroom behaviour strategies and policies are not meeting the needs
of the child.
1. Inclusion leader or other Senior Leader to meet briefly with class
teacher/HTLA to see if support required if 2 or more reds have been
issued within 1 week.
2. If parents want to discuss the incident further or are unhappy, SLT and
class teacher to meet parents/carers to discuss strategies and future
actions and or determine whether outside agency involvement is necessary.

NURTURE

PLAY
THERAPY
EXCLUSION

If the above are unsuccessful and strategies do not work then:
Senior leader to meet with parents/carers to create an action plan.
Where appropriate, and with the support of the SENDCO, children may be
referred for additional nurture provision. Here they can access structured and
timed nurture sessions with the aim of helping them to develop the strategies
which will enable them to cope in the classroom.
Where necessary, we can offer play therapy for individuals in school, or we can
also arrange counselling for individuals.
A decision by the Headteacher to exclude a child for a fixed period or
permanently is taken only:



OFF-SITE
BEHAVIOUR
PROVISION
Bullying

Racial
incidents

in response to a serious breach of the school’s behaviour policy
if allowing the pupil to remain in school would seriously harm the
education, safety or welfare of the pupil or of others in the school.

Each case is treated individually according to the circumstances and the action
taken in one case will not set a precedent for any other.
It is essential that a record be maintained by class teachers of all behaviour
incidents in the class behaviour file. These records may also contain referrals
from other members of the school community and will be monitored by the
Senior Leadership Team and SENDCo regularly.
Children who find it difficult to maintain positive behaviours.
For some children, behaviour should be dealt with as an additional special need
and individual support has to be provided and outside agency input facilitated.
This may result in a referral to an external behaviour provision.
Bullying of any description is not tolerated at Glenaire Primary School.
Incidents of bullying must be recorded and action taken. The class teacher may
deal with the matter or decide the case should be referred to a member of
SLT. Records to be maintained and a copy sent to the Headteacher, including
the follow up action. (See Anti Bullying Policy).
Any incidents of racial behaviour must be reported to a member of SLT and
recorded on the appropriate forms. These are taken very seriously and an
investigation carried out. Incidents of racial behaviour are reported to the
local authority.

Are you Going for Gold ?

Bonuses
When you grow up, leave school and get a job your reward is your monthly wage.
When you are a child, coming to school is your job. Your reward is having a good education,
making lifelong friends, being safe and looked after and being ready for the rest of your life.
Sometimes when you work your employer might give you a bonus for doing something extra
special, going above and beyond your normal job. At school we expect you to do your job but
sometimes we give bonuses for things that you do that are above and beyond what we
normally expect.
Here are some of the bonuses you might get:
Stickers/smiley faces

You can get stickers for all sorts of reasons.
See how many different types you can collect!

Spotted tickets

You can be given a spotty ticket at any time and by anyone.
When any adult sees you doing something special then they
will give you a ticket. These go into the box and prizes are
drawn in celebration assembly. You have to be in it to win it!
Keep collecting tickets as the more you have the more chance
you have of winning.
Everyone at Glenaire has the chance of being a VIP. Each
week, your teacher will choose a person to be the class VIP.
They will receive a certificate and a pencil. The two children
with the most golds each half term, in each class, become the
‘Star Pupils’. They receive a special rainbow lanyard so that
everyone knows who they are.

V.I.P
treats

Class rewards

Whole school rewards

Sometimes your class will earn a leaf on the class tree for
good work or behaviour by everybody. These add up to give
you a bonus - this might be a film afternoon, or an extra
playtime. Work as a team to get this.
Now and again the whole school will earn a bonus – this might
be a visit from the ice cream van, a magic show or a disco.
Everyone in school has to work well as one big family to earn
this.

Appendix 1
Reasons for moving a child into red include:

1.
2.
3.
4.
5.
6.
7.
8.

Behaviour
Bullying * including name-calling (cross if bullying)
Physical assault/ fighting
Racial abuse *
Verbal abuse
Swearing / spitting
Insolence / Rudeness or lack of respect
Damage to property
Not following instructions

Appendix 2

Extreme Behaviour - Fixed-term and permanent exclusions
Each incident will be reviewed in relation to the situation and past records. It is likely that extreme
behaviour will immediately involve contact with parents and exclusion.
Reference should be made to the Health and Safety Policy in such cases.

Only the Headteacher, or his/her delegated representative, has the power to exclude a child from
school. The Headteacher may exclude a pupil for one or more fixed periods, for up to 45 days in any
one school year, 15 days a term. The Headteacher may also exclude a pupil permanently. It is also
possible for the Headteacher to convert a fixed-term exclusion into a permanent exclusion, if the
circumstances warrant this.
If the Headteacher excludes a child, s/he informs the parents immediately, giving reasons for the
exclusion. At the same time, the Headteacher makes it clear to the parents that they can appeal
against the decision to the governing body. The school informs the parents how to make any such
appeal.
The Headteacher informs the Local Education Authority (LEA) and the governing body about any
permanent exclusion, and about any fixed-term exclusions beyond five days in any one term.
The governing body itself cannot either exclude a child or extend the exclusion period made by the
Headteacher.
The governing body has a discipline committee whose role is set out in strict guidelines whenever a
child is excluded from school.
Some examples of incidents that may lead to exclusion:
1.
2.
3.
4.
5.
6.

swearing at a member of staff.
unprovoked physical attack on another pupil or member of staff.
physical incidents of a sexual or racist nature.
defiance of a member of staff.
damaging school property
leaving school without permission.

Appendix 3

TEN SIMPLE GUIDELINES FOR POSITIVE BEHAVIOUR MANAGEMENT
Remember you are the ROLE MODEL
1.

Establish a friendly, positive, supportive relationship with the pupils in your care.

2.

Make sure, wherever possible, that pupils are doing purposeful activities that they enjoy.

3.

As soon as it occurs, reward positive behaviour with attention and praise. ‘Catch them
being good’.

4.

Where possible, identify when behaviour problems are likely to arise and try to divert to
modify the pupils’ behaviour before discipline is needed.

5.

Know the school rules and the reasons for them. Be clear, firm and polite about the
behaviour boundaries.

6.

Know what sanctions you can use, but try to avoid using them – especially if a quiet word
or reminder will do.

7.

Always remain calm when you speak to pupils. This will help you maintain your authority
and confidence and keep your relationships with them positive.

8.

Avoid telling a pupil off in public.

9.

Avoid the use of sanctions when support strategies will suffice.

10.

Use the school’s monitoring, report and behaviour referral systems so that you support
each other in addressing the individual pupil’s needs and those of the whole school.

Appendix 4
BEHAVIOUR MODIFICATION
This process can be used with individual groups of children, classes or year groups as appropriate. All
members of staff involved with the target group should work corporately and consistently.
Intervention Techniques
The following intervention techniques can be used in the development of individual programmes for
specific children with behaviour problems after consultation with Senior Management and Inclusion
Leader.


Ignoring i.e. where practical ignore inappropriate behaviour, praise appropriate behaviour (role
models).



Positive Questioning e.g. what are you doing?, what should you be doing?, Good you know what
to do so can you do it,



Positive Choices If you do this, then this will happen (positive outcome) If you choose to do this,
then this will happen (negative outcome). Now you choose what you are going to do



Assertive discipline



Compliance Training i.e. provide practice in following instructions in settings where praise can
be given. Use of games - Follow My Leader, Simon Says, etc.



Code of Conduct/Rules i.e. positively phrased - incompatible with undesirable behaviour. Take
the rule and provide examples. Use praise for positive actions.



Modelling i.e. indicate role models displaying appropriate behaviour. Adults to be good role
models.



Distraction i.e. if a difficult situation is likely to develop distracting the child's attention, e.g.
give a specific task, send a message, etc.



Reflection time-.i.e. pupils given – an opportunity to work under supervision but away from the
classroom situation or a period of reflection, with an adult who can model with them their
inappropriate behavior whilst discussing ways to modify it.

Appendix 5
1. PUPILS’ CONDUCT OUTSIDE THE SCHOOL GATES- TEACHERS POWERS
Teachers have a statutory power to discipline pupils for misbehaving outside of the school premises.
Section 89(5) of the Education and Inspections Act 2006 gives head teachers a specific statutory
power to regulate pupils’ behaviour in these circumstances ‘to such extent as is reasonable’.
Subject to the school’s behaviour policy, the teacher may discipline a pupil for:
o Any misbehaviour when the child is:
 taking part in any school-organised or school-related activity or
 travelling to or from school or
 wearing school uniform or
 in some other way identifiable as a pupil at the school.
o Or misbehaviour at any time, whether or not the conditions above apply, that:
 could have repercussions for the orderly running of the school or
 poses a threat to another pupil or member of the public or
 could adversely affect the reputation of the school.

Appendix 6
USE OF REASONABLE FORCE
The legal provisions on school discipline also provide members of staff with the power to use
reasonable force to prevent pupils committing an offence, injuring themselves or others or damaging
property, and to maintain good order and discipline in the classroom.
Heads of School and authorised school staff may also use such force as is reasonable given the
circumstances when conducting a search without consent for knives or weapons, alcohol, illegal drugs,
stolen items, tobacco and cigarette papers, fireworks, pornographic images or articles that have been
or could be used to commit an offence or cause harm. Force cannot be used to search for items
banned under the school rules.

School staff have a legal power to use force and lawful use of the power will provide a defense to any
related criminal prosecution or other legal action.
Suspension should not be an automatic response when a member of staff has been accused of using
excessive force.
Senior school leaders should support their staff when they use this power.
Please Note: Parental consent is not required to restrain a pupil.

WHAT IS REASONABLE FORCE?
 The term ‘reasonable force’ covers the broad range of actions used by most teachers at some
point in their career that involve a degree of physical contact with pupils.
 Force is usually used either to control or restrain. This can range from guiding a pupil to safety
by the arm through to more extreme circumstances such as breaking up a fight or where a
student needs to be restrained to prevent violence or injury.
 ‘Reasonable in the circumstances’ means using no more force than is needed.
 As mentioned above, schools generally use force to control pupils and to restrain them.
 Control means either passive physical contact, such as standing between pupils or blocking a
pupil's path, or active physical contact such as leading a pupil by the arm out of a classroom.
 Restraint means to hold back physically or to bring a pupil under control. It is typically used in
more extreme circumstances, for example when two pupils are fighting and refuse to
separate without physical intervention.
 School staff should always try to avoid acting in a way that might cause injury, but in extreme
cases it may not always be possible to avoid injuring the pupil.

WHO CAN USE REASONABLE FORCE?
 All members of school staff have a legal power to use reasonable force.
 This power applies to any member of staff at the school. It can also apply to people whom the
head teacher has temporarily put in charge of pupils such as unpaid volunteers or parents
accompanying students on a school organised visit.
WHEN CAN REASONABLE FORCE BE USED?
 Reasonable force can be used to prevent pupils from hurting themselves or others, from
damaging property, or from causing disorder.
 In a school, force is used for two main purposes – to control pupils or to restrain them.
 The decision on whether or not to physically intervene is down to the professional judgment of
the staff member concerned and should always depend on the individual circumstances.
 The following list is not exhaustive but provides some examples of situations where reasonable
force can and cannot be used.
Schools can use reasonable force to:
 remove disruptive children from the classroom where they have refused to follow an instruction
to do so;
 prevent a pupil behaving in a way that disrupts a school event or a school trip or visit;
 prevent a pupil leaving the classroom where allowing the pupil to leave would risk their safety or
lead to behaviour that disrupts the behaviour of others;
 prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in the
playground; and
 restrain a pupil at risk of harming themselves through physical outbursts.
Schools cannot:
 use force as a punishment – it is always unlawful to use force as a punishment.

Appendix 7
Behaviour checklist for teachers
Classroom
Know the names and roles of any adults in class.
Meet and greet pupils when they come into the classroom.
Display rules in the class - and ensure that the pupils and staff know what they are.
Follow the “Going For Gold” behaviour management system
Have a visual timetable on the wall.
Follow the school behaviour policy.

Pupils
Know the names of children.
Have a plan for children who are likely to misbehave.
Ensure other adults in the class know the plan.
Understand pupils’ special needs.
Teaching
Ensure that all resources are prepared in advance.
Praise the behaviour you want to see more of.
Praise children doing the right thing more than criticising those who are doing the wrong thing (parallel praise).
Differentiate.
Stay calm.
Have clear routines for transitions and for stopping the class.
Teach children the class routines.
Parents
Give feedback to parents about their child’s behaviour - let them know about the good days as well as the bad
ones.

Taken from DFE guidance on behaviour

